Golborne St. Thomas’ C of EJ & | School

Pupil Premium Policy

A journey in faith, arriving with hope.

St. Thomas’ School vision:
To ensure the children are highly valued by all members of the school community.

St. Thomas’ creates a culture of high aspirations by making the school the heart of the community.
We aim to develop a culture of curiosity and creativity by unleashing our children’s God-given
potential to make a difference in our locality and beyond.

Our parents, staff and governors see and understand the individual talents of each pupil and the
opportunities provided. We openly celebrate and reward children’s successes and achievements.

To inspire all children through a broad, balanced and engaging curriculum enabling every child to
succeed.

We create an ethos where everyone is an explorer and an active participant. Children are challenged
and encouraged to thrive in all areas. Our aim is to nurture talent and ensure children are equipped
to live life in all its fullness.

Children experience a wide range of high quality lessons and enrichment activities daily. We
recognise that children are naturally curious; therefore child-led learning is developed through their
questions.

To nurture children’s wellbeing to ensure healthy mind, body and spirit.

At St. Thomas’ values are at the heart of all we do. We provide a safe, supportive environment which
empowers children to grow and develop their self-worth, self-esteem and self-respect. Our unique
learners are resilient and are willing to take big risks to make big leaps.

Values are actively promoted, modelled, and celebrated by all. Our inspiring curriculum and pastoral
care teaches children the importance of healthy lifestyles: physically, mentally and spiritually.

Pupil Premium Policy

At St. Thomas’ we wholeheartedly believe in our vision for all of our pupils, including those from
disadvantaged backgrounds.

The school receives funding from the Government to support it in trying to meet this aspiration. This
is known as the Pupil Premium. Pupil premium is additional funding, from the government, provided
to schools for supporting pupils from low income families to ensure they benefit from the same
opportunities as all other children.

There are three categories of children that qualify for pupil premium:

e Children who are eligible for free school meals (FSM)
e Looked after children
e Armed forces children



It is for schools to decide how the Pupil premium is spent, since they are best placed to assess what
additional provision should be made for the individual pupils for whom they are responsible. Schools
have the freedom to spend the Premium, which is additional to the underlying schools budget, in a
way they think will best support the raising of attainment for the most vulnerable pupils.

Provision

The staff and Governors recognise the research on raising attainment for disadvantaged pupils, and
use this to plan a range of options that are suited to the individuals we teach.

These include:

e Additional teachers to create smaller class sizes in key year groups.
e Structured and evidence-based phonics teaching.

e Focused group work.

e Early interventions.

e High quality professional development.

e Mental Health and Wellbeing provision.

For detailed information on spending and provision, see the Pupil Premium Action Plan.
Reporting

It will be the responsibility of the Headteacher, or a delegated member of staff, to report to the
Governors on:

- the progress made towards narrowing the gap, for socially disadvantaged pupils;

- anoutline of the provision that was made since the last meeting;

- an evaluation of the cost effectiveness and impact of the provision in terms of the progress
made by the pupils receiving a particular provision.

The Governors of the school will ensure that there is an annual statement to parents on how the
Pupil Premium funding has been used to address the issue of ‘narrowing the gap’, for socially
disadvantaged pupils. This task will be carried out within the requirements published by the
Department for Education and will appear on our school website.
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